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 Whistleblowing Policy – Art Making Difference CIC
1. Policy Statement
Art Making Difference CIC is committed to maintaining the highest standards of integrity, transparency, and accountability. We encourage a culture of openness where staff, volunteers, and stakeholders feel confident to raise concerns about malpractice, wrongdoing, or risks to children and vulnerable individuals.

This policy provides a framework for reporting concerns in a safe and confidential manner, ensuring that disclosures are taken seriously and investigated appropriately.
2. What is Whistleblowing?
Whistleblowing is the act of reporting concerns about:
- Criminal activity or fraud
- Abuse or neglect of children or vulnerable adults
- Breaches of safeguarding procedures
- Misuse of funds or assets
- Serious breaches of organisational policy
- Actions that may bring the organisation into disrepute

Disclosures made in the public interest are protected under the Public Interest Disclosure Act 1998.
3. Our Commitment
Art Making Difference CIC will:
- Treat all whistleblowers with respect and protect them from victimisation.
- Investigate concerns thoroughly and confidentially.
- Take appropriate action based on findings.
- Ensure whistleblowers are informed of outcomes where possible.
4. Procedure for Raising Concerns
If you have a concern:
1. Report to your Line Manager or the Designated Safeguarding Lead (DSL).
2. If the concern involves your manager or DSL, report to a Trustee.
3. For safeguarding concerns, refer to the procedures outlined in the Safeguarding Policy.
4. In serious cases, you may contact external bodies such as:
   - Cumbria LADO: lado@cumberland.gov.uk | 03003 033892
   - NSPCC Helpline: 0808 800 5000
   - Public Concern at Work: 0207 404 6609 | helpline@pcaw.co.uk
5. Investigation Process
- An Investigating Officer will be appointed.
- A report will be compiled and reviewed by the Chair of Trustees.
- Recommendations will be actioned and feedback provided to the whistleblower.
- If unsatisfied, the whistleblower may appeal via the organisation’s Appeals Policy.
6. Protection and Confidentiality
- Whistleblowers will not be penalised for raising genuine concerns.
- Malicious or knowingly false reports may result in disciplinary action.
- Confidentiality will be maintained unless disclosure is legally required.
7. Links to Safeguarding
This policy complements the Safeguarding Policy and reinforces the duty to report concerns about the welfare of children and vulnerable adults. All safeguarding-related whistleblowing must follow the procedures outlined in that policy.
8. Monitoring and Review
This policy will be reviewed annually or in response to legislative changes. All staff and volunteers will be made aware of this policy during induction and training.
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